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Continued on page 4, SOC

In recognition of Servicemembers
Opportunity Colleges’ (SOC) 30th
anniversary, the American Associa-
tion of State Colleges and Universi-
ties (AASCU) sponsored a gala
reception at the Franklin Club in
Washington, DC, on 3 October.
AASCU President Constantine
Curris served as master of ceremo-
nies.

Dignitaries from Higher Educa-
tion, the Department of Defense, the

Department of Veterans Affairs, and
representatives of all the Military
Services were in attendance to
celebrate the partnership between
higher education and the U.S.
military that has made SOC a
powerful agent of change in military
adult and continuing education. This
partnership is dedicated to the
proposition that Service members

deserve the best possible higher
education opportunity consistent with
their duty in uniform, and that this
opportunity can only be delivered
through strong cooperation between
the military and civilian higher
education.

In the past 30 years several
revolutions have swept higher
education. SOC has consistently been
on the front edge of resulting
changes. Service members have

benefited through better access to
higher educational opportunities.
Hundreds of thousands of Service
members are engaged in education
programs and services. The military
mission has been well-served by
educated Service members in an
increasingly technical armed forces,
accomplishing increasingly complex
tasks. SOC colleges and universities

have awarded millions of hours of
credit for military training and
workplace experience and
applied that credit toward degree
requirements saving billions of
dollars.

The higher education military
partnership has enabled SOC and
military voluntary education to
change with the times. Today, in
addition to the broad SOC
consortium of 1,600 institutions,
there is an outreach program or
degree network for the:

♦ Army National Guard
(SOCGuard)

♦ Army Recruiting (ConAP)
♦ Army (SOCAD)
♦ Navy (SOCNAV)
♦ Marine Corps (SOCMAR)
♦ Coast Guard (SOCCOAST)

The 30th anniversary recep-
tion was an opportunity to
recognize past achievements and
to rededicate the military-higher
education partnership to the
future.

There was also an opportunity
to recognize the tremendous
advances made in recent years in
Montgomery GI Bill education
benefits. Congressman Christo-
pher Smith, Chairman of the
House Veterans Affairs Commit-
tee, was presented the James F.
Nickerson Award on behalf of
higher education for his success-

SOC celebrates 30th anniversarSOC celebrates 30th anniversarSOC celebrates 30th anniversarSOC celebrates 30th anniversarSOC celebrates 30th anniversaryyyyy

Dr. Barry Cobb, DANTES Director, presents plaque to Dr.
Steve Kime, SOC President.
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Distance Learning
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Continued on page 7, FRAUDULENT

Kaplan College is participating in a
special initiative with the U.S. Depart-
ment of Education that allows it to
offer 100 percent online versions of
the same degree programs available
on the Kaplan College campus in
Davenport, Iowa.

With only a computer and an
Internet connection, students can
pursue their degrees anytime, any-
where. There is no residency require-
ment. While this provides conve-
nience, the student is not left all alone.
All Kaplan College courses are led by
qualified faculty who interact with
students regularly on Kaplan’s pass-
word-protected course platform via
message boards, E-mail and real-time

Kaplan College participates inKaplan College participates inKaplan College participates inKaplan College participates inKaplan College participates in
Department of EducationDepartment of EducationDepartment of EducationDepartment of EducationDepartment of Education
initiativeinitiativeinitiativeinitiativeinitiative

seminars during after-work or weekend
hours. Student services representatives
and academic advisors are always just
a phone call away.

Kaplan will help students transfer in
credit from previous college courses,
and obtain credit for military and
corporate training as well as for other
work and life experience to accelerate
completion of a Kaplan College
degree. Kaplan College is regionally
accredited.

For more information, please visit
the Kaplan College web site at http://
www.kaplancollege.edu or call them
at 1-866-KC-DEGREE.

Fraudulent degrFraudulent degrFraudulent degrFraudulent degrFraudulent degrees arees arees arees arees are bige bige bige bige big
businessbusinessbusinessbusinessbusiness
By Carol Berry, Director, Navy College Office, NAS Oceana

Diploma Mills are notorious for
imitating in superficial ways the
structures and functions of legitimate
degree programs. Conversely, there
are many legitimate programs that
offer nontraditional degrees in an
effort to serve the needs of adult
students. Therefore, it is difficult to
develop a comprehensive list of
characteristics that one can use to spot
a Diploma Mill. Some characteristics
students should look for are listed in
this article. The following list is to be
used with caution. It exemplifies the
characteristics one may find (but not
always) typical of Diploma Mills.
Students are encouraged to beware

and to investigate thoroughly any
institution BEFORE beginning a
program. Service members are
encouraged to check with their
Education Center, Lifelong Learning
Center, or Navy College Office serving
their installation before pursuing any
program. Here are some
characteristics of Diploma Mills:

♦ The organization may have a
name similar to a well-known
college or university.

♦ The address often suggests a
prestigious location, but mail
may only be received at a post
office box or mail service. The
organization may frequently
change its address. There is no
significant cluster of physical
facilities; it operates from a

single office or maybe private
residence.

♦ Full-time staff is few in number
and lack qualifications
appropriate for serving as
professional educators or
educational administrators. Part-
time staff, most of whom are full-
time with other organizations, are
heavily used to provide
instruction or academic services.
Many or all faculty lack
appropriate advanced degrees
from recognized and accredited
higher educational institutions or
may have degrees from the
Diploma Mill itself. Long lists of
degrees typically follow the
names of faculty.

♦ There is little or no selectivity in
admissions; frequently no
admissions requirements are
listed. Degree requirements, if
any, are few and frequently
unspecified.

♦ Degrees ordinarily can be
obtained in a time frame far
shorter than that required for the
completion of a program at a
generally recognized and
accredited institution.

♦ Tuition and fees are usually on a
per-degree basis. Assessment of
learning outcomes or
achievement is minimal or
nonexistent.

♦ The organization has no library
or maintains inferior resources
than that expected of a degree-
granting institution.

♦ Great emphasis is placed on
granting credit for work
experience and prior life
experiences without appropriate
mechanisms for assessing the
experience in terms of college-
level work. Sometimes the
assessment is offered free to
prospective students on a mail-
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Testing/Certification
○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

3

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○

DecemberDecemberDecemberDecemberDecember
6 Excelsior Extended

Response (Essay)
7 LSAT
16-21 GRE Subject*

JanuarJanuarJanuarJanuarJanuary 2003y 2003y 2003y 2003y 2003
11-15 Praxis*
13-17 CLEP General

English Composition
w/Essay*

FebruarFebruarFebruarFebruarFebruaryyyyy
7 Excelsior Extended

Response (Essay)
8 LSAT

MarMarMarMarMarchchchchch
8-12 Praxis* # (See

below.)

Notes:Notes:Notes:Notes:Notes:
Overseas test centers send orders 6
weeks before the test date. Conus
test centers send orders 4 weeks
before the test date. Contractors
ship tests to arrive just before the
planned test date.

*Select only one test date from the
published period for DANTES
testing and specify that date on the
order form.

#8-12 are correct dates for March.
DEPH Praxis pages II-9-15 to II-9-
27 incorrectly list 8-13 March.

www.dantes.doded.mil/dantes/
exam/02-03htm

2002 GED Practice T2002 GED Practice T2002 GED Practice T2002 GED Practice T2002 GED Practice Test materialsest materialsest materialsest materialsest materials
distributeddistributeddistributeddistributeddistributed

DANTES recently distributed the 2002 GED Practice Test Form PA, Answer
Sheet EM-241338-1:65432, and the Official GED Practice Tests Administrator’s
Manual to designated DANTES GED test centers and selected non-designated
centers. All of these materials mirror the new GED test format. To make scoring
easier, we also mailed a DANTES-developed scoring overlay for the practice test
Form PA.

The letter enclosed with the materials asked you to destroy the old AA & BB
English GED Practice tests, GEDTS Form ASP8810 (answer sheets), and the
Teacher’s Manual for the Official Half-Length GED Practice Tests. Please check to
ensure you no longer maintain these outdated materials.

If you administer the GED and did not receive these materials or need to
reorder GED Practice Test materials, please use the following DANTES stock
numbers.

STOCKSTOCKSTOCKSTOCKSTOCK
ITEMITEMITEMITEMITEM NUMBERNUMBERNUMBERNUMBERNUMBER

GED Practice Test Form PA 1200

GED Answer Sheet, Form EM-241338-1:65432 1201

Official GED Practice Tests Administrator’s Manual 1202

Form PA Overlay Scoring Key 1203

If you have questions concerning GED testing, please contact Steve Beckman,
Code 20B at (850) 452-1063, DSN 922-1063 or E-mail exams@voled.doded.mil.

DANTES has scheduled five Test Control Officer (TCO) Workshops for 2003, all
to be held in Pensacola, Florida. Prospective TCOs and Alternate TCOs (ATCOs),
mark the following workshop dates on your calendar: 11-13 February, 6-8 May,
19-21 August, 21-23 October, and 9-11 December.

  In 2001 and 2002, a number of DANTES Regional and Services workshops
were held; however, none have been scheduled in 2003 due to the upcoming
DOD Worldwide Education Symposium to be held 7-11 July in Orlando, Florida.
DANTES will evaluate the demand for these or any other kinds of workshops
prior to scheduling DANTES workshops after Worldwide.

If you have any questions or comments regarding DANTES training, please
contact the DANTES Training Manager, Betty Keese, at (850) 452-1884, DSN
922-1884, or E-mail bkeese@voled.doded.mil.

2003 DANTES TCO workshops2003 DANTES TCO workshops2003 DANTES TCO workshops2003 DANTES TCO workshops2003 DANTES TCO workshops
scheduledscheduledscheduledscheduledscheduled
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DANTES recently signed a Memo-
randum of Understanding (MOU)
with Human Resource Certification
Institute (HRCI). HRCI offers two
certification examinations through
their vendor, Professional Examina-
tions Services (PES). They certify
individuals in two areas: (1) Profes-
sional Human Resources (PHR) and
(2) Senior Professional in Human
Resources (SPHR). According to

HRCI, “all managers and supervi-
sors have some human resources
responsibilities as part of their jobs,
but it is generally not the activity
that dominates the work experience.
Therefore, to qualify to take the
examination, candidates must have
employment experience at the
exempt-level position as defined by
the Fair Labor Standards Act.” In
the human resource management
field, exempt-level positions include:

♦ HR practitioners - “…duties
are normally found in the
typical HR function”

♦ HR educators - “…principal
areas of instruction are in the

DANTES signs MOU withDANTES signs MOU withDANTES signs MOU withDANTES signs MOU withDANTES signs MOU with
Human ResourHuman ResourHuman ResourHuman ResourHuman Resource Certificationce Certificationce Certificationce Certificationce Certification
InstituteInstituteInstituteInstituteInstitute

HR field in an accredited
institution of higher learning”

♦ HR researchers - “…research
activities are restricted primarily
to the HR field”

♦ HR consultants - “…consulting
activities are primarily in the HR
field”

To assist individuals in selecting
their level of certification, HRCI
provides sample profiles on the PHR
and the SPHR certifications. Prospec-
tive candidates match qualifications to
determine eligibility to take either
examination. To find out more, please
go to the HRCI web site http://
www.hrci.org. To locate profile
requirements on their web site, please
visit http://www.hrci.org/certifica-
tion/phr-sphr2.html.

DANTES receives many inquiries
on HRCI, and this new relationship
makes it possible for military person-
nel to consider the field of human
resources while they are still in the
military. For additional information,
contact the DANTES certification
program at certprog@voled.doded.mil.

ful efforts to dramatically increase GI
Bill benefits. The Medal of Merit is
awarded periodically to public leaders,
educators, and representatives of the
Military Services who contribute
significantly to the nation through
advocacy of, and dedication to,
voluntary education opportunities for

SOCSOCSOCSOCSOC

FROM 1FROM 1FROM 1FROM 1FROM 1
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military personnel. Jim Nickerson, the
first Director of Servicemembers
Opportunity Colleges, was on hand for
the presentation.

The staff of Servicemembers
Opportunity Colleges was recognized

by DOD and the Services for its work
on behalf of the nation’s Service
members and veterans. Mr. Otto
Thomas, Director of OSD’s Education
Opportunities Directorate, presented a
letter from Defense Secretary
Rumsfeld congratulating SOC and
recognizing its accomplishments. Dr.
Barry Cobb, Director of DANTES,
presented a plaque on behalf of
DANTES. The Army awarded SOC the
Commander’s Award for Public
Service. A Letter of Appreciation was
presented by the Navy.

President Emeritus Allan Ostar (left) of
the American Association of State
Colleges and Universities, who was
instrumental in the founding of SOC in
1972, and President Emeritus
Nickerson of SOC cut a cake as the
final event honoring SOC’s 30th
anniversary.
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Counseling
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On 7 October, DANTES entered into
another 5-year contract with Consult-
ing Psychologists Press to provide
materials, services, and training to
military personnel and civilian workers
within the DOD military educa-
tion system. The terms are
from October 2002
through September
2007. They will
provide the Strong
Comprehensive &
Skill Inventory
(CAI), and the
Myers-Briggs Type
Indicator (MBTI)
materials and
individual training
sessions on these
items during each
year.

One major revision will be the
opportunity to eliminate the old
delivery of materials on CD-ROM and
convert to a more cost effective and
economical online delivery. Centers
wishing to change can do so during the
initial phase on a first-come, first-
change basis. We hope to have it
available within 15 to 18 months.

DANTES and CPP sign newDANTES and CPP sign newDANTES and CPP sign newDANTES and CPP sign newDANTES and CPP sign new
contractcontractcontractcontractcontract

The conversion will not require any
information, files, or start up materials
to be resident on your CPU or server.
The function will connect with the CPP
servers and actually acts as if you were

sending E-mail. Sites will have a
log-on when they reach the

CPP server and the
materials will become
available.

We will continue
to operate the
paper version and
a limited number
of CD-ROM
versions for those
needing them.

Interested
centers currently

using the CD-ROM
version should E-mail
vharmon@voled.doded.mil if they wish
to convert. If you are not delivering
the CPP products by CD-ROM but
wish to become active online, contact
us by fax at DSN 922-1588 or call
(850) 452-1884 after 1 January. The
current CD-ROM users will be con-
verted first.

Registration and reservations are
ongoing for attendance to the Sympo-
sium, 7-11 July 2003. We are happy
to see the many responses received
from all over the country from schools
and military educators who will be
attending “Worldwide”.

Registration

Register online at http://www.ww-
003.com or print the form and mail
to:

TMC Design Corporation
P.O. Box 2218
Suffolk, VA  23432

Registration fee

    $185 on or before 7 June 2003

$200  Late Registration fee

Hotel Reservations

Orlando World Center Marriott
Resort & Convention Center. Call 1-
800-564-3181.

$95 Government rate plus taxes

$120 Conference Rate plus taxes

(Please ask for the Government rate if
traveling on government orders)

The DOD Symposium web site,
http://www.ww-003.com, provides
detailed information including:

♦ Schedule of Events
♦ Exhibits
♦ Registration
♦ Lodging
♦ Travel Planning
♦ Worldwide Planning Committee
♦ Sponsorship Opportunities
♦ Local Attractions
♦ FAQ
♦ General Information

Don’t wait to register or make your
reservations to be a part of this
exciting event. Call today...

WWWWWorldwide Symposium updateorldwide Symposium updateorldwide Symposium updateorldwide Symposium updateorldwide Symposium update
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by MGySgt James P. O’Keefe, DANTES Special Enlisted Advisor
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From the Advisor's Desk

MGySgt O’Keefe

Inside your monitorInside your monitorInside your monitorInside your monitorInside your monitor

Have you seen the TV commercial where
the Information Technology (IT) profes-
sional gets inundated with a string of silly
questions and impossible requests from a
seemingly oblivious group of company

employees? A typical question goes something like, “re-
member that virus you told us not to open?” Or, “I think my
mother board crashed, or maybe it was my father board?”
As information becomes increasingly important in every
aspect of what we do, the IT community can often be
overworked and under appreciated.

Here at DANTES, our IT Team is critical to the support
we provide. They have the daily “terabyte” capacity to
provide “MIPS throughput” at “gigahertz” speed!

The latest initiative of this remarkable team is the new
and improved DANTES web site. This site has a new
look and new features such as improved navigation, and
search engine, while exceeding all IT security compliance
requirements.

I urge you to visit http://www.dantes.doded.mil/. This
is an ongoing effort to provide you the most efficient infor-
mation resources. We rely on your feedback. Please let us
know what you think.

Meet the Team:

Happy Holidays!

Do you have a Success Story? E-mail me at
jokeefe@voled.doded.mil.

The worst teacher shortage ever is now
cooking, according to the National Educa-
tion Association. Nationwide, some 2.4 million teachers
will be needed in the next 11 years because of teacher
attrition and retirement and increased student enrollment.
The greatest teaching shortages are in bilingual and
special education, mathematics, science, computer
science, English-as-a-Second-Language, and foreign

language.

In high-poverty urban and rural districts alone, more
than 700, 000 new teachers will be needed in the next 10
years. About 42 percent of all public schools in the United
States have no minority teachers. The percentage of
minority teachers is expected to shrink to an all-time low
of 5 percent, while 41 percent of American students will
be minorities.

The Troops to Teachers (TTT) program is designed to
recruit quality teachers for schools serving low income
families and relieve teacher shortages, primarily in math,
science and special education. It is funded by the U.S.
Department of Education and administered by the Depart-
ment of Defense through DANTES. Since 1994, TTT has
provided monetary and guidance support to qualified
Active component Service members. Since January 2002,
the program has been open to members of the Reserve
components.

There are four qualifying options to RC members who
possess a baccalaureate degree from an accredited
institution or have 1 year of college with 6 years experi-
ence in a vocational or technical field:

RC-1.RC-1.RC-1.RC-1.RC-1. Retired from the drilling reserves with 20 or
more years on or after 1 October 1999. Must
apply within 4 years of retirement.

RC-2.RC-2.RC-2.RC-2.RC-2. Currently serving in the drilling reserves with
10 or more years of creditable service and

Trrrrroops to Toops to Toops to Toops to Toops to Teacherseacherseacherseacherseachers
PrPrPrPrProgram available toogram available toogram available toogram available toogram available to
ReserReserReserReserReservistsvistsvistsvistsvists
by MAJ Hal Abbenhaus, DANTES Reserve Component Advisor

MAJ Abbenhaus

America’s school childrAmerica’s school childrAmerica’s school childrAmerica’s school childrAmerica’s school childrenenenenen
need you.need you.need you.need you.need you.

Laura Bush, First Lady of the United States

(L-R) Chris Davis, Katrinia Barnes, Kelley Harris,
Melissa Vivar, Howard Wortendyke, Dena
Harrington, Stephen del Kelly, James Shepherd
(not shown)
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order basis with an implied
promise that more can be
expected upon official
enrollment.

♦ Terms such as nontraditional,
alternative, and innovative are
used to gloss over a multitude
of sins.

♦ The words “state-authorized”
or “state-approved” are used
to suggest that the organization
has undergone a process of
academic review comparable
to accreditation. The
organization is not accredited
by an agency recognized by
the U. S. Department of
Education. Promotional
materials may, however, list
agencies not recognized by
Department of Education.

The Education Center, Lifelong
Learning Center, or Navy College
Office is an excellent resource for
Service members to use when
assessing the legitimacy of an
educational institution. The book,
Bear’s Guide to Earning College
Degrees by Distance Learning, is
another resource students may want
to consult to avoid the pitfalls of
enrolling in a Diploma Mill program.

commit to serving an
additional 3 years or until
eligible for retirement.

RC-3.RC-3.RC-3.RC-3.RC-3. Retired or separated from
the drilling reserves due to a
physical disability on or
after 8 January 2002. Must
apply within 4 years of
separation.

RC-4.RC-4.RC-4.RC-4.RC-4. Service members
transitioning from active
duty on or after 8 January
2002 with 6 or more years
of active duty immediately
prior to separation and a
commitment to serve 3
years with a drilling reserve
unit. Must apply within 4
years of separation.

Pending availability of funds,
eligible individuals may receive up to
$5K to offset teacher certification
expenses and an additional $5K bonus
if they teach in a school serving a high
percentage of students from low
income families. Other benefits offered
by the TTT program are:

♦ access to State Offices for
counseling relative to becoming a
certified teacher and for place-
ment assistance;

♦ participation in the job referral
process via the Internet;

FRAUDULENTFRAUDULENTFRAUDULENTFRAUDULENTFRAUDULENT
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♦ opportunity to post resumes
made available to school district
recruiters; and

♦ use of the MENTOR connection
to contact TTT participants who
are teaching for hints about
transitioning to teaching as a
subsequent career.

More than 4,000 TTT participants
have been hired in our nation’s public
school systems. This should exponen-
tially grow with the eligibility of the
Reserve components. Will Troops to
Teachers diminish the shortages
mentioned in the opening paragraphs?
With 33 percent of the TTT teachers
from a minority group, 32 percent
teaching math or science, 18 percent
teaching special education, 24 percent
working in inner-city schools, and 68
percent willing to teach in a rural
community….it is a great start!

If you are interested in still serving
your country and discovering a new
and rewarding career in teaching,
access the TTT web site at http://
www.ProudToServeAgain.com for
more information. This web site will
provide you the latest updates on the
program, resource links for program
applicants, and important links to
state-specific education sites.

VVVVVisit our new web site atisit our new web site atisit our new web site atisit our new web site atisit our new web site at
http://wwwhttp://wwwhttp://wwwhttp://wwwhttp://www.dantes.doded.mil.dantes.doded.mil.dantes.doded.mil.dantes.doded.mil.dantes.doded.mil
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The DANTES Information Bulletin is
published to inform education personnel
about DANTES programs. Send all
inquiries and letters to Code 10E (Code
10L for address changes) at the above
address. Reproduction in whole or in part
is permitted for any purpose of the United
States Government, except that copyright-
ed materials may not be reproduced
without written permission from the
copyright owner.

The Secretary of the Navy has deter-
mined this publication necessary in the
transaction of business required by law of
the Department of the Navy. Funds for
printing this publication have been
approved by the Navy Publications and
Printing policy committee.

Barry L. Cobb, Ph.D., Director

Lynn Owens, Editor
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Telephone and fax numbers are: DSN 922-(xxxx) or (850) 452-(xxxx).

Director’s Office 1745 1159 nmock@voled.doded.mil
Enlisted Advisor 1742 1159 jokeefe@voled.doded.mil
Reserve Advisor 1760 1528 habbenhaus@voled.doded.mil
Web Site 1047 1322 webmaster@voled.doded.mil
European Advisor 011-49-6202-80-6008 dantes@hq.hqusareur.army.mil
Far East Advisor 011-822-7915-5581 wmcaleer@voled.doded.mil

Troops to Teachers 1320 1096 ttt@voled.doded.mil

Education Support Dept. 1732 1162 cabernat@voled.doded.mil
Military Evaluations/SOC 1732 1162 ccherry@voled.doded.mil
MIVER/WW Symposium/ACME 1732 1162 plandry@voled.doded.mil
Training 1884 1162 bkeese@voled.doded.mil
Counseling 1389 1588 vharmon@voled.doded.mil
Reference Publications 1763 1588 snyjorde@voled.doded.mil
Military Counselor Network 1763 1588 mcnet_admin@voled.doded.mil
DANTES Publications/DIB 1132 1158 lowens@voled.doded.mil

Education Programs Dept. 1360 1161 rwatkins@voled.doded.mil
Examinations 1089 1160 exams@voled.doded.mil
Distance Learning 1085 1005 dstlearn@voled.doded.mil
Tuition Assistance 1085 1005 tahelp@voled.doded.mil
Certification 1360 1161 winborne@voled.doded.mil

Distribution Center 1082 1140 ewalker@voled.doded.mil

What's Inside: What's Inside: What's Inside: What's Inside: What's Inside:
Distance Learning news
see page 2
2002 GED Practice Test
materials distributed
see page 3
DANTES signs MOU with
Human Resource Certification
Institute
see page 4
DANTES and CPP sign new
contract
see page 5
Inside your monitor
see page 6
Troops to Teachers Program
available to Reservists
see page 6
. . .  and More


